JOINT FORCESHEADQUARTERS-INDIANA
AIR NATIONAL GUARD MILITARY DUTY TOUR (AGR)

Open Nationwide

ANNOUNCEMENT NO. DATE ISSUED CLOSING DATE
15-036-A-Air 25 March 2015 8 April 2015
UNIT OF ASSIGNMENT LOCATION CIVILIAN SERIES & SALARY RANGE
GRADE
Terre Haute, Int Airport Terre Haute, IN N/A 2Lt- Maj
POSITIONTITLE PDCN MINIMUM MILITARY MAXIMUM MILITARY
GRADE GRADE
Air Liaison Officer TBD O-1/2Lt O-4/Maj

COMPATIBLE MILITARY ASSIGNMENT
Air Force Specialty Code (AFSC) J013L3
PERMANENT CHANGE OF STATION (PCS) FUNDING
FUNDSMAY BE AVAILABLE
MILITARY DUTY TOUR TYPE AND AREA OF CONSIDERATION

X Military Duty Tour, Active Guard/Reserve (AGR),der Title 32, U.S.C., Sec 502(f) Three (3) yearthwhe
potential for follow on tours.

Xl IAW ANGI 36-101, follow on tours for members wigt least 20 years of TAFMS will be approved in 1-2
year increments.

<] Open toFemales.

<] Open to current enlisted members of 184/ASOS whom have been selected by the boarddorhe
Commissioned Officers in the Indiana Air Nationalagd.

DUTIES AND RESPONSIBILITIES

Serves as an Air Liaison Officer (ALO) and Jointmeal Attack Controller (JTAC) ultimately obtairgn
instructor and evaluator status. Oversees unititiggencompassing the full cycle of theory, forrakassroom,
and actual field performance for Tactical Air CahtParties (TACP) activities. Instructs unit pemehon ALO,
TAC, and TACP knowledge, skills, and abilities. elxercise, training, and evaluation environmemstructs on
the Theater Air Ground System and the applicatiofivand Space power to support the ground comregsd
Concept of Operations (CONOPSs). Serves as a sequ@dron planner. Duties include long range plrain
scheduling and training for current and future afiens based on unit mission and tasking. Pagtiein
planning worldwide exercises and deployments. Astthe unit subject matter expert on integratimh a
coordination of Air and Space power across thetspecof command, from the ground maneuver unihio t
theater level, providing input and advice to thenatander. Incumbent performs duties necessarysiaremnit
personnel are properly trained and certified tgosuprecurring TACP operations training and reasiéne

GENERAL EXPERIENCE

Experience with technical and analytical work piertay to the planning, development, acquisitiomstitey,
integrations, installation, utilization, or mod#itton of telecommunications systems, facilitiesy®es, and
procedures. Managerial and staff work in planningplementation, or program management or
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THE INDIANA NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER. ALL APPLICANTS WILL BE GIVEN CONSIDERATION WITHOUT REGARD
TO RACE, COLOR, CREED, RELIGION, NATIONAL ORIGIN, GENDER, OR ANY OTHER NON-MERIT FACTOR.




telecommunications programs, systems and servidgsct supervision over communications operatiovisen
such work includes responsibility for managementfions such as planning, recommending changes and
determining organizational structure, staffingirtirdg, and budgetary requirements. Experiencecaibn, or
training involving the knowledge of the needs omeounications users. Experience using computer and
automation systems.

OTHER REQUIREMENTS/CONDITIONS OF EMPLOYMENT

- If a Maj/O4 is selected to fill this vacancy thegnnot be appointed until a control grade is aldél.

-Once selected and assigned, AGR members mustrrémiiie position for a minimum of twenty-four (24)
months.

-Applicants must meet requirements of ANGI 10-248 National Guard (ANG) Fitness Program.
-Applicants must have sufficient time remainingaumrent ANG enlistment or mandatory removal date to
complete AGR Tour.

-Applicants should be able to complete 20 yearsllAttive Federal Military Service prior to reachin
mandatory separation date (age 60).

-Once selected, members must maintain qualificationmobilization and attend all Unit Training &ssblies
(UTA), exercises, and periods of annual training.

-Security Clearance: Applicants must be eligible to obtaimT®P SECRET security clearance.
-Medical/Physical: Applicants must meet any medical standards gsiphl requirements designated for the
position

-Direct Deposit/Electronic Fund Transfer Program: Selected candidate is required to participate @ndition
of employment.

-Vice: Shulman

APPLICATION PROCEDURES ‘

Interested applicants may apply for this AGR vagdmnesubmitting all of the following:

-Completeand SIGNED NGB Form 34-1.

- Applicants MUST submit CURRENT/PASSING fitness assessment.

-Current Record Review Listing (RRL-RIP). Contact your local Military Personnel Flight (pPor visit the
Virtual MPF. Applications must be delivered, Faxedhailed or mailed to the Joint Forces Headquahteliana

Human Resource Office adlUST BE RECEIVED BY THE HUMAN RESOURCES OFFICE NOT
LATER THAN 1600 HOURS ON THE CLOSING DATE OF THISANNOUNCEMENT.

- Incomplete application packetswill NOT be considered for further review. If emailed, please submit all
documents combined into ONE PDF attachment, if possible.

POC is SSG Estes: 317-247-3300 EXT: 74013, DSN 369-2300 EXT: 47013
Applications must be delivered, emailed, or mailed to the Joint Forces Headquarters of Indiana Human Resources Office and must be
received no later than 1600 hours on the closing date of this announcement. DO NOT CALL HR in regards to board times/dates.
HR will notify you if you are selected. Mailing address: Joint Forces Headquarters of Indiana, ATTN: Human Resources Office, AGR
Branch, 2002 South Holt Road, Indianapolis, IN 46241-4839, Email: ng.in.inarng.mbx.mdihrweb@ mail.milOriginal signature
will be required for EMAILED copies at the time of the interview.

Selecting Official: MAJ Ryan Harvey, INANG ‘
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