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Open to members of AT,
the 181° IW only

ANNOUNCEMENT NO. DATE ISSUED CLOSING DATE
14-039-A-Air 10 July 2014 24 July 2014

UNIT OF ASSIGNMENT LOCATION CIVILIAN SERIES & SALARY RANGE
GRADE

Terre Haute Int Airport Terre Haute, IN N/A TSgt/MSgt

POSITION TITLE PDCN MINIMUM MILITARY MAXIMUM MILITARY
GRADE GRADE

E-7/MSgt
COMPATIBLE MILITARY ASSIGNMENT
Air Force Specialty Code (AFSC) 1N271A
PERMANENT CHANGE OF STATION (PCS) FUNDING
FUNDS MAY BE AVAILABLE
MILITARY DUTY TOUR TYPE AND AREA OF CONSIDERATION

<] Military Duty Tour, Active Guard/Reserve (AGR), under Title 32, U.S.C., Sec 502(f) Three (3) years with the
potential for follow on tours.

DX IAW ANGI 36-101, follow on tours for members with at least 20 years of TAFMS will be approved in 1-2
year increments.

<] Open to Females

Performs communication signals intelligence production and analysis, to include acquiring signals through
optimum antenna manipulation and receiver tuning. Utilizes a wide range of complex analysis hardware and
software to process signals, including receivers, demodulators, spectrum analyzers, and other associated computer
equipment. Uses advanced computer software programs to manipulate and extract intelligence data from
electromagnetic emissions. Operates computer terminals for data entry, query, data restructuring, and signals
development.

Studies, analyzes, and identifies electromagnetic emissions. Uses graphic reproductions to determine internal
characteristics of signals and to discern communications structures to extract intelligence and determine usage.
Processes signals. Extracts electromagnetic emissions from real-time and recorded media, and performs technical
and data analysis. Prepares and forwards media of selected transmissions.

Interprets and renders preliminary analysis. Uses analytical aids and related reference material to help identify
signals and detect abnormalities. Maintains databases of various signal types and activities using computer and
hard copy products. Notifies appropriate personnel and work centers of unusual activities or critical situations.
Identifies, analyzes, and implements taskings. Generates reports, incorporating analytical finds with intelligence
information. Annotates and forwards operational characteristics of selected transmissions or reportable
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information. Evaluates records, operator logs, formats, technical reports, and data from other activities and
correlates the activity with other intelligence sources.

Applies and supports Information Operations Technologies. Uses information systems to plan, conduct, and
execute Computer Network Operations (CNO) techniques.

Develops, manages, reviews, and evaluates intelligence production processes. Ensures signal exploitation
activities are conducted in support of warfighter requirements and satisfies national and tactical tasked objectives.
Supports intelligence agencies including the National Security Agency, Defense Intelligence Agency, Homeland
Security, and the Central Intelligence Agency.

GENERAL EXPERIENCE

Knowledge is mandatory of: intelligence and cryptologic support operations provided to commanders, service
cryptologic elements, and national agencies; joint service relationships and operational concepts; tasking
strategies; communications networks, radio wave propagation; modulation theory and techniques; radio
communications procedures; basic signals analysis and identification; functions and operations of electronic
equipment; reporting formats and procedures; basic computer operations; directives for handling, distributing,
and protecting defense information; cryptologic systems operations; multi-mode communications equipment and
techniques; mission management responsibilities; and related cryptologic activities.

OTHER REQUIREMENTS/CONDITIONS OF EMPLOYMENT

-Once selected and assigned, AGR members must remain in the position for a minimum of twenty-four (24)
months.

-Applicants must meet requirements of ANGI 10-248, Air National Guard (ANG) Fitness Program.

-Applicants must have sufficient time remaining on current ANG enlistment or mandatory removal date to
complete AGR Tour.

-Applicants should be able to complete 20 years Total Active Federal Military Service prior to reaching
mandatory separation date (age 60).

-Once selected, members must maintain qualifications for mobilization and attend all Unit Training Assemblies
(UTA), exercises, and periods of annual training.

-Current Technician employees that enter into the AGR program will be separated (or given the option of
entering LWOP) from their Technician employment on the day prior to the AGR status effective date.
-Security Clearance: Applicants must have a TOP SECRET security clearance.

-Medical/Physical: Applicants must meet any medical standards or physical requirements designated for the
position.

-Direct Deposit/Electronic Fund Transfer Program: Selected candidate is required to participate as a condition
of employment.

-Vice: Kaufman

APPLICATION PROCEDURES

Interested applicants may apply for this AGR vacancy by submitting all of the following:
-Complete and SIGNED NGB Form 34-1.
- Applicants MUST submit CURRENT fitness assessment.

-Current Record Review Listing (RRL-RIP). Contact your local Military Personnel Flight (MPF) or visit the
Virtual MPF. Applications must be delivered, Faxed, emailed or mailed to the Joint Forces Headquarters Indiana
Human Resource Office and MUST BE RECEIVED BY THE HUMAN RESOURCES OFFICE NOT
LATER THAN 1600 HOURS ON THE CLOSING DATE OF THIS ANNOUNCEMENT.

- Incomplete application packets will NOT be considered for further review. If emailed, please submit all
documents combined into ONE PDF attachment, if possible.

POC is SSG Siefferlen: 317-247-3300 EXT: 3390, DSN 369-2300 EXT: 3390.
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Applications must be delivered, emailed, or mailed to the Joint Forces Headquarters of Indiana Human Resources Office and must be
received no later than 1600 hours on the closing date of this announcement. DO NOT CALL HR in regards to board times/dates.
HR will notify you if you are selected. Mailing address: Joint Forces Headquarters of Indiana, ATTN: Human Resources Office, AGR

Branch, 2002 South Holt Road, Indianapolis, IN 46241-483, Email: ng.in.inarng.mbx.mdihrweb@mail.mil Original signature
will be required for EMAILED copies at the time of the interview.

Selecting Official: Troy D. Davis, CMSgt, 137" IW, Terre Haute, IN DSN: 812 543 1111
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