JOINT FORCES HEADQUARTERS-INDIANA
AIR NATIONAL GUARD MILITARY DUTY TOUR (AGR)

On-Board Only, Statewide
ANNOUNCEMENT NO. ‘ DATE ISSUED ‘ CLOSING DATE
UNIT OF ASSIGNMENT LOCATION CIVILIAN SERIES & SALARY RANGE
GRADE
122" Maintenlanr(]:e Operations | Fort Wayne, I1AP, IN N/A 2" Lt - Maj
Flight

POSITION TITLE PDCN MINIMUM MILITARY MAXIMUM MILITARY
GRADE GRADE

Maintenance Officer TBD 01/2M Lt 04/Maj
COMPATIBLE MILITARY ASSIGNMENT
Air Force Specialty Code (AFSC) 021A3
PERMANENT CHANGE OF STATION (PCS) FUNDING
FUNDS MAY BE AVAILABLE

MILITARY DUTY TOUR TYPE AND AREA OF CONSIDERATION

<] Military Duty Tour, Active Guard/Reserve (AGR), under Title 32, U.S.C., Sec 502(f) Three (3) years with the
potential for follow on tours.

DX IAW ANGI 36-101, follows on tours for members with at least 20 years of TAFMS will be approved in 1-2
year increments.

<] Open to Females.

DUTIES AND RESPONSIBILITIES

Directs aircraft maintenance mission generation and repair network activities. Maintains workforce discipline and
responds to personnel issues while balancing workforce availability and skill levels with operational
requirements. Works with functional managers to develop, formulate, and manage fiscal resources. Instills
maintenance discipline, security awareness and force protection concepts. Ensures accuracy of documentation,
I.e. aircraft forms and automated systems. Ensures adherence to technical data, policy, procedures, and safe
maintenance practices. Develops, coordinates, and executes flying and maintenance schedules. Manages aircraft
configuration; daily aircraft servicing, weapons loading, launch, recovery, and repair; periodic aircraft
maintenance inspections; and flightline safety and foreign object damage (FOD) prevention and dropped object
programs. Manages overall aircraft fleet health and ensures aircraft availability to execute mission requirements.
Analyzes aircraft maintenance indicators to identify trends and initiates corrective actions. Directs maintenance
activities that may include aircraft propulsion, pneudraulics, egress, fuel systems, electroenvironmental, Precision
Measurement Equipment Laboratory (PMEL) and avionic systems. Also may include management of aerospace
ground equipment, structural repair, low-observable repair, corrosion control, machine, welding, inspection, aero-
repair, crash, damaged, disabled aircraft recovery, non-destructive inspection, and off-equipment munitions and
armament suspension equipment. Manages quality assurance, maintenance training, budget and resource
management, analysis, facilities, shared resources to include end-of-runway and weapons load training. Manages
plans and programs, modifications, and modernizations requirements. Formulates maintenance plans and policies
to meet unit tasking. Assesses unit maintenance capability in support of combat related operational plans and
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provides inputs for capability assessments for each plan. Defines aircraft maintenance procedures and
requirements in response to emergency or contingency situations. Coordinates key core logistics requirements
supporting aircraft maintenance operations. Establishes support requirements for supply requisition, repair cycle,
delivery, combat support, ground and aerial port transportation, base support plans, and munitions requirements.
Directs and manages wholesale logistics life cycle sustainment support. Coordinates production schedules to
include induction and selling systems. Defines technical problems and economic factors related to research and
development, and system operational data to evaluate programs, assess trends, and identify improvements and
deficiencies. Manages weapons system programs, funding of depot maintenance workloads, and transportation
distribution systems. Manages logistics tests and evaluation on new acquisition programs and aircraft
modifications.

GENERAL EXPERIENCE

The following knowledge is mandatory for award of the AFSC: maintenance and personnel management
procedures, and organizational and mission requirements; capabilities, limitations, and basic operating principles
of aircraft systems and components; theory of flight and airframe construction; life cycle sustainment, quality
assurance; supply, transportation, logistics plans, contracting, flying operations, munitions, and other unit
operations related to aircraft maintenance units. For entry into this AFSC, an undergraduate academic degree in
engineering, management, industrial management, business management, logistics management, or physical
sciences is desirable.

- Ability to start position and go to formal training immediately

-Once selected and assigned, AGR members must remain in the position for a minimum of twenty-four (24)
months.

-Applicants must meet requirements of ANGI 10-248, Air National Guard (ANG) Fitness Program.

-Applicants must have sufficient time remaining on current ANG enlistment or mandatory removal date to
complete AGR Tour.

-Applicants should be able to complete 20 years Total Active Federal Military Service prior to reaching
mandatory separation date (age 60).

-Once selected, members must maintain qualifications for mobilization and attend all Unit Training Assemblies
(UTA), exercises, and periods of annual training.

-Security Clearance: Applicants must have or be able to obtain a SECRET security clearance.

-Medical/Physical: Applicants must meet any medical standards or physical requirements designated for the
position.

-Direct Deposit/Electronic Fund Transfer Program: Selected candidate is required to participate as a condition
of employment.

-Vice: Robison, John

APPLICATION PROCEDURES

Interested applicants may apply for this AGR vacancy by submitting all of the following:
-Complete and SIGNED NGB Form 34-1.
- Applicants MUST submit PASSING fitness assessment CURRENT through the closing date.

-Current Record Review Listing (RRL-RIP). Contact your local Military Personnel Flight (MPF) or visit the
Virtual MPF. Applications must be delivered, Faxed, emailed or mailed to the Joint Forces Headquarters Indiana
Human Resource Office and MUST BE RECEIVED BY THE HUMAN RESOURCES OFFICE NOT
LATER THAN 1600 HOURS ON THE CLOSING DATE OF THIS ANNOUNCEMENT.

- Incomplete application packets will NOT be considered for further review. If emailed, please submit all
documents combined into ONE PDF attachment, if possible.
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POC is SSG Estes: 317-247-3300 EXT: 74013, DSN 369-2300 EXT: 74013.

Hard copy applications such as faxed applications, hand carried applications, and mailed applications will no
longer be accepted. If the application packet is too large to be sent in one email, break the packet into two
separate attachments and send it in two separate emails. If sending multiple emails, subject line must end in 1 of
2, 2 of 2 (example- AGR application Smith, 1 of 2). Email: ng.in.inarng.mbx.mdihrweb@mail.mil Original
signature will be required for EMAILED copies at the time of the interview. HRO will not review the application for
completion or accuracy before the closing date. The applicant is responsible to ensure the application is complete
and all required documents are correct and included.

Selecting Official: Col Craig E. Ash
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