JOINT FORCES HEADQUARTERS-INDIANA
AIR NATIONAL GUARD MILITARY DUTY TOUR (AGR)

Open, 122" Air Base Only

o A

N\ rmouaniens

ANNOUNCEMENT NO. ‘ DATE ISSUED CLOSING DATE
17-011-A-AIR 7 November 2016 7 December 2016
UNIT OF ASSIGNMENT LOCATION CIVILIAN SERIES & SALARY RANGE
GRADE
122" Fighter Wing Fort Wayne, IN N/A SSgt/TSgt
POSITION TITLE PDCN MINIMUM MILITARY MAXIMUM MILITARY
GRADE GRADE
Assistance Flight Chief 0998239 E5/SSgt E6/TSgt

COMPATIBLE MILITARY ASSIGNMENT

Air Force Specialty Code (AFSC) 3P0X1

PERMANENT CHANGE OF STATION (PCS) FUNDING

FUNDS MAY BE AVAILABLE

MILITARY DUTY TOUR TYPE AND AREA OF CONSIDERATION

<] Military Duty Tour, Active Guard/Reserve (AGR), under Title 32, U.S.C., Sec 502(f) Three (3) years with the
potential for follow on tours.

X IAW ANGI 36-101, follows on tours for members with at least 20 years of TAFMS will be approved in 1-2
year increments.

<] Open to Females.

DUTIES AND RESPONSIBILITIES

Leads, manages, supervises, and performs force protection duties, including use of deadly force to protect
personnel and resources. Protects nuclear and conventional weapons systems and other resources. Performs air
base defense functions contributing to the force protection mission. Controls and secures terrain inside and
outside military installations. Defends personnel, equipment, and resources from hostile forces. Operates in
various field environments, performs individual, and team patrol movements, both mounted and dismounted,
tactical drills, battle procedures, convoys, military operations other than war, antiterrorism duties, and other
special duties. Operates communications equipment, vehicles, intrusion detection equipment, crew-served
weapons, and other special purpose equipment. Applies self-aid buddy care, life saving procedures, including
cardiopulmonary resuscitation, as first responder to accident and disaster scenes. Provides armed response and
controls entry. Detects and reports presence of unauthorized personnel and activities. Implements security
reporting and alerting system. Enforces standards of conduct, discipline, and adherence to laws and directives.
Directs vehicle and pedestrian traffic. Investigates motor vehicle accidents, minor crimes, and incidents. Operates
speed measuring, drug and alcohol, and breath test devices. Apprehends and detains suspects. Searches persons
and property. Secures crime and incident scenes. Collects, seizes, and preserves evidence. Conducts interviews of
witnesses and suspects. Obtains statements and testifies in official judicial proceedings. Responds to disaster and
relief operations. Participates in contingencies. Develops plans, policies, procedures, and detailed instructions to
implement SF programs. Plans, organizes, and schedules SF activities. Supervises and trains SF augmentees.
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Provides on-scene supervision for security forces. Inspects and evaluates effectiveness of SF personnel and
activities. Analyzes reports and statistics. Provides guidance on employment and utilization of military working
dog teams. Ensures proficiency training and certification standards are maintained. Employs military working
dogs to support worldwide security force operations and executive agency requirements. Leads, manages,
supervises, and implements ground weapons training programs. Operates SF armories. Controls and safeguards
arms, ammunition, and equipment. Instructs ground weapons qualification training. Provides guidance on
weapons placement to security forces and ground defense force commanders.

GENERAL EXPERIENCE

Be knowledgeable in the Air Force Incident Management System, Indiana Data and Communications System,
DBIDS and Standards and Evaluations program. Must be able to work abnormal work schedule and hours during
all kinds of weather and climates. Must have good communication skills and an intermediate knowledge of
computer application skills with Microsoft Office products

- Once selected and assigned, AGR members must remain in the position for a minimum of twenty-four (24)
months.

-Applicants must meet requirements of AFI 36-2905 Air Force Fitness Program.

-Applicants must have sufficient time remaining on current ANG enlistment or mandatory removal date to
complete AGR Tour.

-Applicants should be able to complete 20 years Total Active Federal Military Service prior to reaching
mandatory separation date.

-Once selected, members must maintain qualifications for mobilization and attend all Unit Training Assemblies
(UTA), exercises, and periods of annual training.

-Security Clearance: Applicants must have or be able to obtain a SECRET security clearance.
-Medical/Physical: Applicants must meet any medical standards or physical requirements designated for the
position.

-Direct Deposit/Electronic Fund Transfer Program: Selected candidate is required to participate as a condition
of employment.

Vice: Watts, Jason

APPLICATION PROCEDURES

Interested applicants may apply for this AGR vacancy by submitting all of the following:

-Complete and SIGNED NGB Form 34-1.

- Applicants MUST submit PASSING fitness assessment CURRENT through the closing date.

-Current Record Review Listing (RRL-RIP). Contact your local Military Personnel Flight (MPF) or visit the

Virtual MPF. APPLICATION MUST BE RECEIVED BY THE HUMAN RESOURCES OFFICE NOT
LATER THAN 1600 HOURS ON THE CLOSING DATE OF THIS ANNOUNCEMENT.

- Incomplete application packets will NOT be considered for further review. Please submit all documents
combined into ONE PDF attachment, if possible. Hard copy applications such as faxed applications, hand carried
applications, and mailed applications will no longer be accepted.

POC is SSG Byrd: 317-247-3300 EXT: 74013, DSN 369-2300 EXT: 74013.

If the application packet is too large to be sent in one email, break the packet into two separate attachments and
send it in two separate emails. If sending multiple emails, subject line must end in 1 of 2, 2 of 2 (example- AGR
application Smith, 1 of 2). Email: ng.in.inarng.mbx.mdihrweb@mail.mil Original signature may be required at the time
of the interview. HRO will not review the application for completion or accuracy before the closing date. The
applicant is responsible to ensure the application is complete and all required documents are correct and included.
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mailto:ng.in.inarng.mbx.mdihrweb@mail.mil

Selecting Official: CMSgt Till, Steve 260-478-3129
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